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Client Profile

Challenge

Asbury Theological Seminary 
required a powerful and flexible  
HRIS software solution to replace 
an inefficient  paper-based system.

Solution

HROnline is the Web-based 
solution Asbury Seminary selected 
to streamline operations and 
reduce paper and manual data 
entry.

Results

Paper surrounding time collection, 
open enrollment, benefit 
management, and attendance 
tracking tasks has virtually been 
eliminated. Hours of redundant 
data entry are no longer necessary.  

Asbury Theological Seminary, located on 

the outskirts of Lexington, Kentucky, has 

been training individuals to become pas-

tors and spiritual leaders for more than 78 years. 

With an additional campus in Orlando, Florida 

and a new virtual campus, the school serves more 

than 1,600 students. In addition to investing in 

the education of its student body, Asbury Semi-

nary invests in its own faculty and staff, relying on 

HROnline from PeopleStrategy to help manage its 

human resource department.

Eliminate Redundant Data Entry
Until four years ago, the seminary was using a 

largely paper-based system for managing the busy 

human resource department. A new HR Director 

proposed a move to an automated, comprehen-

sive HRIS (Human Resource Information Sys-

tem). “We were spending a lot of time and energy 

moving files around, entering data in our payroll 

software and then reentering much of the same 

data in our own files,” recalls Barbara Antrobus, 

manager of payroll and benefits for Asbury Semi-

nary. “We looked at several systems, and ultimately 

selected HROnline.” 

Antrobus says that a big factor in the semi-

nary’s decision is the fact that HROnline is a host-

ed HRIS. “We wanted to provide fast, secure access 

to the system, across our multiple buildings and 

different campuses. A hosted system makes that 

task much easier.”

Simplify Time And Attendance
HROnline has transformed the way Asbury Semi-

nary handles time and attendance tasks. Non-ex-

empt staff members access the secure HROnline 

self service portal and enter their daily time. All 

staff members access HROnline to request time 

off and check the number of available hours for 

both sick and vacation time. “We used to use pa-

per timecards and then enter the data into our 

payroll software,” says Antrobus. “Now, approved 

time sheet data is exported from HROnline di-

rectly into our payroll system. There’s no paper 

involved.” 

Empower Your Employees
The self-service portal provides a central loca-

tion for staff members to view and manage many 

aspects of their employment. “They can change 

their withholding, personal contact information, 



add dependents and emergency contacts, and 

view the school’s organization chart and em-

ployee handbook,” say Antrobus. 

Open enrollment is a busy time in the HR 

department of Asbury Seminary. But HROnline 

allows employees to enter their own benefit in-

formation online and saves the seminary hours 

of administrative time. 

Antrobus says the streamlined automated 

process saves her department hours of manual 

data entry from paper forms into a separate  

HR system. “Before, open enrollment was a pa-

per-intensive task,” Antrobus recalls. “Now it’s 

completed entirely online; no paper involved. 

Plus, we can monitor the process, detect those 

who have not completed their enrollment, and 

send out reminder messages, all from within 

HROnline.” 

Tailored Benefit Management
HROnline adeptly supports Asbury Seminary’s 

various benefit accrual plans, calculating the 

accruals automatically at the end of each pay 

period. “When we hire someone new, we sim-

ply assign them to the correct accrual plan, and 

the software does the rest,” Antrobus says. An-

trobus says the staff appreciates that HROnline 

displays a handy calendar that shows an em-

ployee by week throughout the year what their 

accrued hours will be. “It helps them with vaca-

tion planning, and it eliminates a lot of ques-

tions to our department,” she says. 

Powerful, Flexible Reporting
Compliance and employment reporting are vi-

tal tasks, and HROnline helps streamline their 

execution. In addition to meeting state and lo-

cal reporting requirements, Asbury Seminary 

must provide information about its faculty 

and students to various education associations. 

“Developing custom reports to meet these spe-

cific needs is very easy and straightforward in 

HROnline,” says Antrobus. “I can include any 

information in any format. Just recently our 

insurance brokerage firm needed a report in 

order to give us a quote for employee health 

coverage. I was able to create it easily.”

Secure Sensitive Data
Security is a prime concern when handling sen-

sitive payroll and human resource data, and An-

trobus is confident in the ability of HROnline 

to keep the seminary’s data safe. “We assign a 

role to each individual, such as Employee, HR 

Clerk, or Manager that allows us to control 

what information each individual can see and 

change. For example, supervisors can see only 

their own employees’ information,” she ex-

plains. “We’re very happy with HROnline, it 

works extremely well for us.”

“We used to use paper 
timecards and then 
enter the data into 

our payroll software. 
“Now, approved time 
sheet data is exported 

from HROnline 
directly into our 
payroll system.”

PeopleStrategy’s HROnline is 

designed to meet the needs of 

today’s mobile business environ-

ment and the changing role of 

Human Resources. HROnline is 

custom-tailored to fit your HR 

workflow processes. 

Automate your HR functions 

from benefits to compensation 

to performance to learning with 

industry-leading resources while 

providing your employees se-

cure 24/7/365 self-service access 

through any Internet connection. 

But that’s only the beginning. 

HROnline gives small and mid-

size businesses the risk manage-

ment services and workforce 

productivity tools that were 

previously out of reach to all but 

the largest enterprises.
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