Advanced Resume Parsing Technology Saves Time and Generates Accurate Results

Cyber Recruiter advanced parsing frees recruiters from entering candidate data manually, enabling
them to do what they do best, find candidates and fill open jobs. When a recruiter wants to import
a resume from the internet, scanner or e-mail account they can clipboard the resume into Cyber
Recruiter and the candidates information is parsed into the appropriate database fields.

Advanced Resume Parsing Options:

Using the advanced resume parsing empowers the new
Cyber Recruiter client. Visibility can convert new clients’
existing resumes automatically, so that the client can get up
and running quickly with Cyber Recruiter and leverage existing
resumes.

Once the client is up and running on Cyber Recruiter clients
can enjoy the benefits and cost savings of automatic résumé
processing. Use the advanced parsing option to quickly
import resumes, populate applicant fields without keying them
in and increase efficiency by allowing the recruiters to quickly
create an applicant record so they can begin working with
applicants immediately.

Input File Types: HTML, PDF, DOC, TXT, RTF, many any
other file types.

The cost for the advanced parsing is affordable and starts at
only $500 per 1,000 resumes credits. It can be purchased for
data conversion or to be used on an on-going basis (unused
parsing units expire 12 months from purchase).

Advanced Parsing Extracts:

Candidate's Name

Address: Street Address, City,
State/Province, Zip/Postal
Code, Country

Email Address/ Web Site
Address

Telephone Number(s): work,
home, mobile, pager, FAX
Education: School, Degree,
Major, Minor, Dates

Skills: Skill, Years Used, Year
Last Used

Experience: Worked Company,
Position Title, Job Description
and/or Summary, Dates,
Industry

Objective/Cover letter
Licenses/ Certifications
Associations

Security Clearance
References

Additional Functionality Now Available!

Starting in version 6.4 of Cyber Recruiter the applicant can upload
their resume and have résumé parsing technology pre-populate
an on-line applicant profile. Eliminating applicant manual data
entry saves time and delivers a positive first impression.
Candidates need only verify the populated information and click
save. A clean, quick automated application process sets your
organization apart from the competition.
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