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Benefits

¢ Active full time employees report
e Waiting period
¢ ACA benefit offer management

¢ Tracking employees who waive coverage
and reasons

¢ COBRA updates

¢ Summary of benefits coverage
e Form 1094-C report

e Form 1095-C report

e FSA annual limits

Epicor HCM and the
Affordable Care Act

Employer and Individual Expectations

The Affordable Care Act (ACA) requires individuals and everyone in their family to
either have qualifying insurance known as “minimal essential coverage”; qualify
for an exemption to the requirement; or make a shared responsibility payment
(commonly referred to as a penalty) when filing their tax return. Individuals will be
required to report their health insurance status when filing their tax returns and
the 1095 form is proof of coverage. Applicable Large Employers (ALE's) with at
least 50 full-time employees should provide employees a 1095-C report as proof if
the employer furnishes health insurance. The 1095-C and 1094-C reports are filed
with the IRS by the employer. In addition, there is a section on the 1095-C report
allowing employers to document sponsorship of self-insured group health plans.
Additional details, rules and requirements can be found at http:/Avww.irs.gov/
Affordable-Care-Act.

Epicor HCM

As a result of the new ACA reporting requirements, Epicor HCM includes reports

in the Compliance section under ACA for the 1095-C and 1094-C reports. The
1095-C report mimics the form provided by the government. The 1094-C report
assists in gathering information needed by employers to complete the government
1094-C form by displaying a count of full-time and total employees for each month
of the year.

1095-C

The 1095-C report is broken into three sections:

e Part | provides information about the employee and employer, including the
employee’s name, address, and social security number, as well as the company’s
name, address, contact information, and tax identification number.

e Part Il shows whether or not an employee, dependent and/or spouse was
offered health coverage by the employer, the type of coverage offered, which
months of the year they were offered coverage, the lowest monthly premium
cost an employee would pay for the self-only plan, and a safe harbor code if
applicable.

e Part lll provides information about the employee’s spouse and dependents covered.
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Data that appears in the 1095-C report is EPICOR
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People > Create/Modify Benefit ACA Offers

(@ Use this task to create, modify or delete benefit offer records for emplbyees The offer records can be maintained in the Benefit Enroliments task and are used to populate data on the 1095-CACA report

Select an Action
® Add New Offers

Modify Existing Offers
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1094-C EPICOR.

The 1094-C (Employee Counts Only) report
displays the number of full-time employees

Epicor HCM and the Affordable Care Act
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Reports > Active Monthly Full-Time Employees by Status Category
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Applicable Large Employer
(ALE)

Some of the provisions of the Affordable

Active Monthly Full-Time Employees by Status Category

Care Act, or health care law, apply only to

Details as of: 12/312014

large employers. There is a report available
to help determine full-time active employees

Hame Business Card Title Company Location Department Status Status Category

Aarts, James W Compensation and Benefits Manager Manpower Inc. Bridgeport, CT Human Resources Active Regular Full Tme

Ables, Brent @ Wachine Operator Manpower Inc. Denver Finance and Accounting Active Regular Full Tme

Ables, Brent @ Machine Operator Universal Services ‘Washington D.C. Manufacturing Active Regular Full Time
Corporation

Altukhov, Michael J Strategic Planning Manager Universal Services Los Angeles. Operations. Active Regular Full Time
Corporation

Anglin, Harold Process Technician Universal Services Seattle Engineering Active Reguler Full Time
Corporation

Antolin, Loren E Manufacturing Technician Universal Services Seattle Manufacturing Active Regular Full Time
Corporation

Antolin, Seteary A Skilled Operator Universal Services Seattle Manufacturing Active Regular Full Time
Corporation

Aragaki, Julia J Operator Universal Services Seattle Manufacturing Active Regular Full Tme
Corporation

Arambulo, Matthew W Process Technician Universal Services Seattle Engineering Active Reqular Full Time
Corperation

Archer, Angela A Accounting Supervisor Manpower Inc. Denver Finance and Accounting Active Regular Full Time

Archer, Ann B. Administrative Assistant Universal Services Chicago Administration Active Regular Full Time
Corporation

Archer, Sandra J Operator Universal Services Seattle Manufacturing Active Regular Full Time
Corporation

Armstrong, David F Senior Accountant Universal Services San Jose Finance and Accounting Active Regular Full Time
Corporation
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for a given time period. This will help to

assist employers to determine if they are an
Applicable Large Employer. An applicable large
employer is an employer that employed an
average of at least 50 full-time employees on
business days during the preceding

calendar year.

This report uses status categories that are
flagged as full-time to track the number of
full time employees. Variable hour employees
will need to track actual hours worked to
determine if fulltime or FTE. The Timesheet
Summary report in Epicor HCM's Timesheets
module tracks hours worked and hours paid

Active Monthly Pull-Time Employees by Status Category
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Benefits

A Benefits Waive Coverage checkbox indicates
when employees waive coverage for a plan
during enrollment. Employees who waive
coverage in a plan are required to select the
reason they are refusing enrollment according
to the ACA requirements.

Epicor HCM provides employers a variety of
date tracking options such as waiting period,
waiting period frequency, and group eligibility
parameters as the ACA stipulates that
employers offering group health insurance
coverage shall not apply any waiting period
that exceeds 90 days (the period that must
pass with respect to an individual before the
individual is eligible to be covered for benefits
under the terms of the plan).

The COBRA Election Notice and the COBRA
General Notice are updated to include new
information concerning other health coverage
options available in the Health Insurance
Marketplace.

The Summary of Benefits and Coverage forms
are summaries based on plan option (i.e.
Individual and Spouse PPO, Family Coverage

About Epicor

Epicor HCM and the Affordable Care Act
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PPO). The ACA requires insurers to provide a Summary of Benefits and Coverage

(SBC) to the employer that sponsors the group health plan for furnishing the SBC to
participants and beneficiaries. The document saved at the benefit option level is available
for viewing in Open Enroliment via an informational icon.

The ACA requires employers to set an annual limit on pretax employee contributions to
health care Flexible Spending Accounts (FSAs) and the associated benefit functionality
does not allow a contribution over the maximum value specified.

Healthcare reform requires that large employers cover dependent children to age 26 and
the ACA guidance is provided via an informational icon and in system Help.

Summary

The Affordable Care Act is a complex set of regulations and will continue to evolve.
Epicor HCM s there to help employers manage the ACA and various other government
compliance requirements.

Epicor Software Corporation is a global leader delivering business software solutions to the manufacturing, distribution, retail, and service
industries. With more than 40 years of experience, Epicor has more than 20,000 customers in over 150 countries. Epicor solutions enable
companies to drive increased efficiency and improve profitability. With a history of innovation, industry expertise and passion for excellence,
Epicor inspires customers to build lasting competitive advantage. Epicor provides the single point of accountability that local, regional, and
global businesses demand. For more information, visit www.epicor.com.

EPICOR.

Contact us for more information on Epicor Products and Services
D% +1.800.999.6995

B info@epicor.com @/ WWW.epicor.com

Corporate Office
804 Las Cimas Parkway
Austin, TX 78746
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Toll Free: +1.888.448.2636 Mexico United Kingdom Singapore Australia
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This document is for informational purposes only. This document and its contents, including the viewpoints, dates and functional content expressed herein are believed to be accurate as of its date of publication, January 2015, however, Epicor
Software Corporation makes no guarantee, representations or warranties with regard to the enclosed information and specifically disclaims any applicable implied warranties, such as fitness for a particular purpose, merchantability, satisfactory quality
or reasonable skill and care. As each user of Epicor software is likely to be unique in their requirements in the use of such software and their business processes, users of this document are always advised to discuss the content of this document
with their Epicor account manager. All information contained herein is subject to change without notice and changes to this document since printing and other important information about the software product are made or published in release
notes, and you are urged to obtain the current release notes for the software Frodud. We welcome user comments and reserve the right to revise this publication and/or make improvements or changes to the products or programs described in this
publication at any time, without notice. The usage of any Epicor software shall be pursuant to an Epicor end user license agreement and the performance of any consulting services by Epicor personnel shall be pursuant to Epicor's standard services
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